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ABSTRACT 
 
The circle of relatives making plans software (KB) as one of the country-wide improve-
ment packages has a vital meaning in the attempt to realize prosperous Indonesian hu-
man beings and suppress the price of population boom in Indonesia. 
The kind of study used is GRAanalytic survey research on the usage of move sectional 
meth-od. The population of this study was all midwives who had been inside the working 
place of the Martapura health facility, totalling 35 midwives. Data was received through 
the interview using a questionnaire and analyzed using the Spearman correlation. Take 
a look.The outcomes of the research the usage of the Spearman correlation take a look at 
confirmed that the variables have been age (p = zero.013), years of a carrier (p = 
zero.047), duty (p = zero.029), dared to take risks (p = zero.006) and had practical desires 
(p = 0.019) related to the overall performance of the midwife. In the meantime, the vari-
able having a work plan with a p price = zero.608, having feedback with a p fee = zero.260 
and searching out opportunities to comprehend the program with a p cost = 0.199 shows 
that there may be no dating with the performance of midwives in the circle of relatives 
making plans offerings. 
It is hoped that the health office will provide facilities for midwives to improve in step 
with performance in the circle of relatives planning services within the working area of 
the Martapura sanatorium. To the top of the Puskesmas to offer motivation for all mid-
wives to improve overall performance and for midwives to be more accountable for the 
own family making plans application given with the aid of their superiors so that the in-
surance of the own family planning seasoned-gram within the Puskesmas running loca-
tion can be done. 
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Introduction 
One manner to lessen the charge of the popula-
tion boom in Indonesia is through the circle of 
relatives making plans application. Conse-
quently, because 1970 the own family planning 
program (KB) has been officially included in 
the government program. Similarly to increas-
ing network participation and focusing on fam-
ily-making plans, this application also aims to 
lessen the wide variety of pre-rich and wealthy 
households (BKKBN, 2012).  
 
The national family planning motion aims to 
create a happy and wealthy small circle of rela-
tives that's the basis for the belief of an affluent 

society through beginning control and popula-
tion increase (Prawirahardjo, 2007). in the 
meantime, the goals of family planning in step 
with the BKKBN (2012) are 1) to improve the 
fitness and welfare of moms and youngsters in 
addition to families and the kingdom in pre-
ferred. 2) improving the honour of people's 
lives by lowering the birth price so that popula-
tion growth does not exceed the capability to 
boom replica. 
 
The circle of relatives making plans software 
objectives are divided into 2, particularly im-
mediate goals and oblique objectives. The pri-
mary goal is couples of Childbearing Age (PUS) 
which goals to lessen the delivery charge with 
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the aid of sustainable use of birth control. At the 
same time, the indirect goal is to implement 
and manage circle of relatives planning, to re-
duce the delivery fee through an included pop-
ulation coverage to obtain first-class families 
and rich families (Handayani, 2010). 
 
Primarily based on data from the BKKBN 
(2014), it's known that the number of couples 
of childbearing age (PUS) in Indonesia is forty-
five,972,185. Meanwhile, the variety of partici-
pation in family planning was recorded at 
32,908,319 humans or seventy-one. Fifty 
eight%. The usage of contraceptives by a lively 
circle of relatives making plans participants 
turned into divided into fifty-four. 35% use in-
jection contraceptive techniques, 28.65% tab-
lets, Intra Uterine gadgets (IUD) 5.44% im-
plants four. 99%, girls' Operative methods 
(MOW) changed to 1.04%, Male Operative ap-
proach (MOP) was 0.2%, and condoms were 
five.33%. 
 
Jogging the own family planning (KB) software 
is one of the obligations of the midwife. Mid-
wives are a completely important hyperlink be-
cause of their position as the spearhead in en-
hancing Human resources (HR) through their 
ability to supervise, help and supervise neo-
nates and postpartum mothers (Manuaba, 
2000). 
 
Further to the position of midwives in mater-
nity services, midwives additionally have the 
first-rate task of own family making plans offer-
ings. The midwife's duties in their family plan-
ning offerings are to provide midwifery care to 
fertile girls who want a circle of relatives plan-
ning services, which encompass: assessing the 
need for the process of relatives planning offer-
ings at PUS/WUS, figuring out diagnoses, pre-
paring plans for family planning services, car-
rying out care consistent with the program, 
comparing midwifery care that has been fur-
nished. Compliance with-up procedures and 
make plans for recording and reporting (MOH, 
2008). 
 
From the family-making plan data above, many 
ladies still have not used their family planning. 
It's assumed that midwives' overall perfor-
mance continues to be missing in family plan-
ning software services. The factors that reason 

the overall performance of midwives to be no 
longer most efficient are thought to be because 
of low work motivation; this can be visible from 
the midwife's lack of sense of duty for the paint-
ings given to her, where the midwife prioritizes 
personal interests rather than offering own 
family making plans services to humans in 
need, midwives also do no longer dare take 
risks. They do not dare to accept all of the re-
sults in their work due to the fact the gap and 
problem of transportation to different villages 
calls for sacrifice and self-will. 
 
Midwives are also without problems glad about 
their modern talents so that they do not partic-
ipate in the circle of relatives planning program 
schooling, even though taking part in training 
related to family planning provider applica-
tions will boom the capability of midwives, 
there's no comments or motion for modifica-
tions in their paintings, for instance not doing 
paintings assessment of preceding circle of rel-
atives making plans services, the midwife did 
no longer put together a plan earlier for this 
system to be applied, due to the fact the mid-
wife by no means made a piece time table and 
did not comprehend a peace plan in which the 
midwife did not guide or take part in activities 
that launched the family making plans provider 
program, for instance not taking part in activi-
ties that aid circle of relatives making plans ser-
vices. 
 
Methods 
The kind of study used is analytical survey re-
search. The use of the pass sectional approach 
is a study where measurements or observa-
tions are finished simultaneously at the records 
of the unbiased and based variables, which 
aims to explain the relationship between paint-
ing characteristics and motivation with the per-
formance of midwives in family planning ser-
vices. 
 
Result 
Table 1. Number Of Health Workers 
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Table. 2 Respondent Characteristics 
 
 
 
 
 
 
 
 

Table 3. Distribution Of Respondents Based 
On The Work Motivation Of Midwives In 
Family Planning Services 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Table 4. Distribution Of Motivations 
 
 
 
 
 
Table 5. Distribution Of Respondents Based 
On Performance Category 
 
 
 
 

Table 6. Cross Tabulation of Characteristics 
with Midwives Performance in Family Plan-
ning Services 
 
 
 

 
 
 
Table 7. Spearman correlation test results 
of characteristics and work motivation with 
the performance of midwives 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Discussion 
Performance of Midwives in Family Plan-
ning Services 
 
Overall performance is the best of labor 
achieved by someone wearing out his responsi-
bilities following the obligations given to him. 
based on observations and interviews, the out-
comes of the performance of midwives in fam-
ily making plans offerings in the working place 
of the Puskesmas had been not excellent.  
 
The poor performance of midwives in circle of 
relatives planning services is due to the truth 
that extra midwives aren't able to control time 
while sporting out circle of relatives making 
plans services, even though proper time man-
agement is needed while strolling the own fam-
ily making plans carrier software so that mid-
wives will now not be stressed approximately 
what will be conveyed to prospective family 
planning acceptors. 
 
Not most effective are they no longer able to 
manipulate time nicely, a few midwives addi-
tionally never make home visits to sell own 
family making plans in their environment, be-
cause midwives experience that this isn't a as-
signment that have to be accomplished. The 
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midwife thinks that if some want to apply the 
own family making plans program, then the 
network ought to come to the Puskesmas to 
visit the midwife, so that the midwife doesn't 
sense the want to bother making domestic vis-
its to promote the family making plans pro-
gram. 
 
Relationship of Age with Midwife Perfor-
mance in Family Planning Services 
 
Primarily based at the outcomes of research us-
ing the Spearman correlation, look at, p = 
zero.013 <0.05, which suggests that the age 
component is intently associated with the over-
all performance of midwives in family planning 
services. Age is the respondent's lifetime, calcu-
lated from when the respondent becomes born 
until the remaining birthday on the time of the 
interview, expressed in years. Age is very care-
fully associated with a person's performance, 
because age can affect bodily, intellectual, work 
potential and duty. 
 
in line with Siagian (2002) which states that 
there is a correlation among performance and 
job delight with the age of an employee, it 
means that the tendency is often visible is that 
the older the midwife, the better the level of 
performance. Another motive why age signifi-
cantly impacts the performance of midwives, 
among others, is a mature and mature mindset 
regarding life dreams, hopes, dreams, and aspi-
rations for more superior midwives. 
 
based totally on observations in the area, age 
appears to have an impact on the work of mid-
wives in circle of relatives planning services. 
this is because older midwives have greater 
revel in than more youthful midwives. More 
senior midwives have many methods to im-
prove their work outcomes. for instance, via 
supplying counseling to WUS about the signifi-
cance of circle of relatives making plans, 
providing unfastened own family making plans 
to increase own family making plans coverage. 
Based on interviews with young midwives 
providing their own family making plans offer-
ings, some of them said that they had in no way 
treated family planning troubles due to the fact 
younger midwives always trusted senior mid-
wives and young midwives also had no experi-
ence. 

Relationship between tenure and perfor-
mance of midwives in family planning ser-
vices 
 
Primarily based on the results of the study, it 
changed into observed a substantial relation-
ship among years of service and the overall per-
formance of midwives in own family making 
plans services. The outcomes of the spearman 
correlation check received p fee = 0.047 
<zero.05. From studies based totally at the pe-
riod of assistance of the village midwife, it be-
came observed that the longer the working 
length of the village midwife, the greater expe-
rience the midwife had in imparting family 
planning application services according with 
the usual or fixed processes that apply. 
 
That is according with the announcement of the 
Ministry of fitness of the Republic of Indonesia 
(2000), the tenure of a midwife can be associ-
ated with the quantity of enjoy she already has. 
With the more experience won through paint-
ings, the midwife's knowledge may also in-
crease. The longer a person works in his field, 
the extra revel in he will get. The truth suggests 
that the longer a midwife carries out the family 
making plans provider application, the more 
revel in her. Conversely, the shorter the run-
ning duration of a midwife, the less experience 
may be gained. work experience presents nu-
merous understanding and paintings abilities. 
on the other hand, restricted work has ended in 
lower stages of expertise and skills. paintings 
experience is someone's important capital to 
leap in a certain discipline. 
 
Relationship between work motivation and 
performance of midwives in family plan-
ning services 
 
Paintings motivation is the availability of a rid-
ing pressure that creates enthusiasm for one's 
work, so that they're willing to work together, 
paintings correctly and be included with all 
their efforts to obtain pleasure. From the out-
comes of studies with the spearman correlation 
check, it changed into located that the value of 
p = zero.023 <0.05, it could be concluded that 
paintings motivation is substantially associated 
with the overall performance of midwives in 
service paintings motivation of midwives in 
own family making plans offerings is measured 
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through the components of getting responsibil-
ity, daring to take dangers, having practical de-
sires, have a work plan, take gain of comments 
and seek possibilities to realize projects. 
 
Courting of responsibilities with Midwives 
overall performance in circle of relatives 
planning services 
 
based totally on the observed results, it was 
shown that the midwife's responsibility com-
ponent changed appreciably related to the per-
formance of the midwife in family planning of-
ferings. From the studies outcomes obtained p 
fee = zero.029 <0.05. 
 
The responsibility of midwives in supplying 
own family making plans software services is 
still largely low. this can manifest because the 
midwife feels much less motivated to work. the 
absence of motivation of midwives in sporting 
out their duties is because of the shortage of 
care for the community through midwives. The 
midwife felt that if the community did no 
longer come to the Puskesmas to invite for the 
own family making plans software, the midwife 
could allow WUS now not carry out the family 
planning application. a few midwives, espe-
cially TKS midwives, nonetheless think that 
supplying family making plans program ser-
vices should be executed on the Puskesmas. 
TKS midwives do no longer experience the 
need to be accountable for traveling the net-
work or providing counseling about family 
planning programs to the network. 
 
responsibilities are nonetheless low ensuing 
within the overall performance of midwives in 
family planning offerings is still not true. In re-
ality, in sporting out their duties, midwives 
need to be willing to visit PUS houses to offer 
counseling concerning the importance of sport-
ing out own family planning programs. how-
ever the midwives felt that it became not their 
full responsibility. some midwives assume that 
if the community does not need to use the fam-
ily making plans application, why ought to or 
not it's compelled. Midwives don't need to trou-
ble and more frequently 
 
Do no longer want to recognize or do now not 
care approximately the community whether 
there are many WUS who use the own family 

making plans program or not. Midwives, specif-
ically TKS, feel that they do now not want to be 
pressured if it's far the folks who do not wish to 
use the own family making plans program. be-
cause of this lack of information, the midwife 
lacks a feel of obligation in sporting out her du-
ties. 
 
in addition, what turned into said in Makta's 
studies (2013) which examined the effect of la-
bor motivation at the overall performance of 
enforcing nurses on the Stella Marris Inpatient 
Unit Makassar. inside the outcomes of the biva-
riate test there is a substantial courting among 
obligation and undertaking, due to the fact mo-
tivation is a using pressure to carry out 
properly. paintings motivation which consists 
of components of duty is one of the elements 
which could affect the performance of village 
midwives in family making plans offerings, be-
cause the better the midwife's responsibility in 
circle of relatives making plans offerings, the 
better the performance a good way to be ac-
quired. 
 
according to the researcher, the sturdy dating 
among responsibility and overall performance 
of midwives due to the fact obligation is a feel 
of belonging on the way to reason motivation in 
a person to paintings optimally in accomplish-
ing the targets that have been set. In other 
words, if the midwife's sense of ownership is 
low toward the existing family planning soft-
ware, it causes the midwife to grow to be much 
less liable for the program's achievements. 
 
Courting of Dare to Take risks with Mid-
wives performance in family making plans 
services. 
 
Based at the consequences of the research at 
the Puskesmas, it showed that the component 
of bold to take dangers was extensively related 
to the overall performance of midwives in fam-
ily making plans services with a p price of 0.006 
<zero.05. A midwife need to have the braveness 
to take dangers from her job. but, there are still 
many midwives who do now not want to take 
risks if the consequences in their paintings do 
now not suit the goals which have been set. 
 
A midwife who dares to take dangers is a per-
son who displays a accountable midwife. every 
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job has its very own risks. And if the midwife 
has chosen her task as a midwife, she has to un-
derstand her duties and obligations and be will-
ing to do whatever it takes to get maximum 
work consequences. Dare to take dangers is 
one of the matters that ought to be achieved 
through a midwife if you want to create a soci-
ety that may put in force  youngsters better. 
 
in step with the researcher, the robust courting 
among threat-taking and the performance of 
midwives because they dare to take dangers is 
a sense of courage to be able to motivate a per-
son to work optimally in achieving the goals 
that have been set. In other words, if the mid-
wife's sense of braveness is low towards the 
present family making plans software, it rea-
sons the midwife to be much less inclined to 
take dangers to the program's achievements. 
 
Dating of having realistic desires with Mid-
wives overall performance in own family 
making plans services 
 
Based on the results of studies on the Pusk-
esmas, it showed that the aspect of getting 
practical desires changed drastically related to 
the overall performance of midwives in circle 
of relatives planning offerings in which the p 
value = 0.019. What is meant by having natural 
desires is the desire from the midwife to en-
hance her competence in the area of own family 
making plans offerings.  
 
This has more impact on every midwife, 
wherein midwives who prefer to improve their 
competence will take steps to take part in KB 
application service trainings. when the midwife 
wants to reinforce her potential via experience, 
then the midwife is stated to have a practical in-
tention. 
 
As acquired from research carried out by using 
Makta (2013), the impact of work motivation 
on the performance of imposing nurses on the 
Stella Maris Inpatient Unit Makassar. In bivari-
ate evaluation there is a sizable courting among 
having practical desires and overall perfor-
mance.  
 
Having sensible dreams is a way to train mid-
wives' capabilities. It might be capable of im-
proving midwives' talents in family planning 

application services so that the performance 
acquired will be following the predetermined 
goals. 
 
Midwives with realistic goals within the service 
of family planning programs can be visible from 
how midwives carry out their own family plan-
ning applications entrusted by their superiors. 
while the midwife has been capable of perform-
ing the tasks assigned by using the superior, the 
midwife has a realistic aim in carrying out the 
own family planning application due to the fact 
the midwife can carry out her obligations well. 
Having real dreams is one way to boom paint-
ings motivation in midwives. While paintings 
motivation is excessive, midwives' perfor-
mance in circle of relatives making plans ser-
vices could be most reliable. 
 
Relationship of Having a Work Plan with 
Midwives Performance in Family Planning 
Services 
 
The study results show that the aspect of hav-
ing a work plan is not related to the perfor-
mance of midwives in family planning services, 
where the p value = 0.608 is obtained. Having a 
work plan is an obligation that should be done 
by a midwife, because having a work plan is a 
supporting factor to improve the performance 
of a midwife. If a midwife has a work plan, the 
concert will also increase, because the higher 
the aspect of having a work plan carried out by 
the midwife, the performance of the midwife 
will also significantly increase. 
 
The low level of getting a piece plan in family 
planning services in the running vicinity of the 
Puskesmas is because midwives do no longer 
set a work time table that allows you to achieve 
the principle duties and capabilities of own 
family planning offerings, midwives also hardly 
ever agenda circle of relatives planning ser-
vices in line with their running hours, and mid-
wives additionally not often make a list of WUS 
who have/ have not used the KB program. This 
makes midwives much less stimulated to 
strengthen or attain the family making plans 
application at the Puskesmas. 
 
Primarily based on interviews with midwives, 
maximum of the midwives admitted that they 
did now not have a piece plan. that is due to the 
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shortage of self-consciousness of midwives in 
carrying out their obligations. Midwives who 
do now not arrange work agendas at paintings, 
do no longer schedule family planning services 
in line with running hours, and do not list WUS 
who've/have not used own family making 
plans offerings, ensuing in a lack of work moti-
vation in midwives. when the midwife's work 
motivation has decreased, the midwife will not 
take note of small matters such as making work 
plans. 
 
Courting using comments with performance 
with Midwives in circle of relatives planning 
services 
 
Based on the consequences of the studies on 
the Siempat health facility, it showed that the 
feedback component changed into no longer 
associated with the performance of midwives 
in family making plans services, wherein the p 
price = 0.260 > 0.05. utilizing feedback includ-
ing comparing the outcomes of family planning 
services now and then is an duty that should be 
completed by using a midwife.  
 
With the assessment accomplished by the mid-
wife, it will be recognized whether or not there 
is an development in family making plans soft-
ware services. And suppose there has been a 
decline in circle of relatives planning offerings. 
In that case, midwives can make upgrades as 
quickly as possible so that overall performance 
in family making plans insurance will stay sta-
ble. 
 
The low utilization of feedback in circle of rela-
tives making plans offerings in the working lo-
cation of the Siempat Rube clinic is caused by 
the fact that midwives do now not maintain a 
daily document of the results of the implemen-
tation of circle of relatives planning offerings, 
do no longer compare the effects of circle of rel-
atives planning services sometimes, and do no 
longer make improvements if the results of the 
evaluation of own family planning offerings are 
not good. This reasons midwives to be less 
stimulated to strengthen or attain own family 
making plans packages on the Puskesmas 
 
Relationship in search of opportunity to 
recognize Plans with Midwives perfor-
mance in family making plans offerings 

Primarily based on the study's outcomes, it 
turned into shown that the factor of searching 
for opportunities to recognize the plan become 
not notably related to the overall performance 
of midwives in own family planning services, in 
which the p price = 0.199 > 0.05. What is meant 
via searching for possibilities to comprehend 
plans is that midwives continually try to use the 
opportunity to provide training to newly mar-
ried couples so that PUS is sure to use the circle 
of relatives making plans program with strate-
gies which have been mutually agreed. 
 
Midwives capable of doing this mechanically 
have advanced actual conduct that could im-
prove their abilties in circle of relatives plan-
ning services. This has additionally made mid-
wives participate in sports that support family 
planning services. The participation of mid-
wives in circle of relatives making plans pro-
gram services has not directly fostered an in-
flated sense of motivation within the midwife. 
 
primarily based on interviews with midwives, 
most of the midwives admitted that they rarely 
searched for possibilities to realize their plans 
in enforcing circle of relatives planning pro-
gram services. so that the knowledge of mid-
wives in circle of relatives making plans offer-
ings does now not boom. In truth, the midwife's 
attention to trying to find possibilities to un-
derstand the plan can have an extraordinary 
impact at the midwife, because it could boom 
the knowledge of the midwife in family making 
plans offerings.  
 
Suppose every midwife tries to participate in 
sports that could boom knowledge inside the 
circle of relatives making plans applications 
and offer education to couples who will acquire 
the circle of relatives planning application. In 
that case, this could increase the midwife's 
knowledge in sporting out her duties inside the 
family making plans application. 
 
although primarily based at the consequences 
of the writer's studies that the factor of in 
search of possibilities to understand the plan 
isn't drastically associated with the overall per-
formance of midwives in own family planning 
services, this component need to be still consid-
ered by using every midwife. The more mid-
wives looking for possibilities to comprehend 
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the plan, the better the overall performance of 
the midwife in own family planning offerings 
might. 
 
Conclusions  
Based on the results of research that has been 
finished concerning the relationship between 
work characteristics and motivation with the 
overall performance of midwives in circle of 
relatives making plans offerings, it could be 
concluded that: 
1. The consequences of the bivariate evalua-

tion of the Spearman correlation check 
showed that the characteristics had been 
significantly related to the overall perfor-
mance of midwives in own family making 
plans offerings. 

2. From the consequences of bivariate analysis 
the usage of the Spearman correlation take 
a look at, it could be concluded that paint-
ings motivation is associated with the per-
formance of midwives in own family making 
plans services. 

3. Variables of labor motivation significantly 
related to the overall performance of mid-
wives in circle of relatives planning services 
are duty, dare to take risks and feature real-
istic dreams. 

4. there is no extensive relationship between 
components of getting a piece plan, mem-
bers of making use of remarks and elements 
of in search of opportunities to realize goals 
with the overall performance of midwives in 
circle of relatives planning services 
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